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Employers Are Invested in Their Employees’ Health
and Well-being

According to the Kaiser Family Foundation, employer contribution toward annual health
insurance premiums has increased 48% since 20072
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*Study Design: The Kaiser Family Foundation (Kaiser) and the Health Research & Educational Trust [HRET) conduct an annual survey of
private and nonfederal public employears with 3 or more workers. Information reflects emplovar-spansored health benafits in 2017

Employers offering health benefits also offer a variety of supplemental
and other health benefits to their workers.'
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Population Health Management and Employee Health

Population health management (PHM) is the latest evolution of employee care
/  management.’

A renewed focus on prevention is foundational to helping improve population health goals®:

References



on Health Management Why Vaccines Spotlight on Merck Next Steps

A Population Health Management (PHM) Strategy Must
Be Designed To Be Specific to an Organization and the
Communities it Serves*

PHM strategies in the workplace can include®®:
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Employers can incorporate PHM by including health promotion and
disease prevention strategies, including adult vaccination.**
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Prevention Is a Key Component of Population
~ ) Health Management’

4

Preventive care can include’:

Evidence-based preventive services can potentially improve health by identifying risk
factors and diseases early, managing them more effectively, and treating them before
they develop into more complicated conditions.?

ST1= Sexually Transmitted Infection
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Integrated Approaches to Employee Health and Well Being:
Components and Overlapping Areas of Wellness™

Occupational Health
and Safety Programs

Weliness Programs

* Tobacco cessation
* Sleep management
* Stress management
* Nutrition and food safety

» [isease management
* Health coaching

* Weight management
» On-site fitness centers
* Healthy dining

* Use of protective gear
* Hand washing
» Sun safety

* (n-site health centers

* Employee assistance
programs and work,/

. life balance

LRETERTIEN. « Preventive health * Medical

« Health SErvices fﬂ_ﬂﬂag_emﬂnl
assessments * Disability

* Screenings management

Vaccination is part of

* Group health, including pharmacy
and behavioral health

* Short- and long-term disability
* Family and Medical Leave Act®
* Americans with Disabilities Act®

comprehensive employee
health and well-being

Employee Benefits
3 Federal requirements
Integrating Wellness and Occupational Health & Safety in the Workplace. Copyright 2013, National Busingss Group on Health
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Vaccines Are a Part of Preventive Health Care

RATEGY that can help protect your eligible employee
population against certain diseases. "

you may be able to play a role
in improving vaccination rates.”

THE ACIP provides recommendations for the vaccination of appropriate adults.™

For updated ACIP recommendations, non-grandfathered plans must provide coverage in the next
plan year that is no more than 12 months after the recommendation is adopted by the Centers
for Disease Control and Prevention.

ACIP=Advisory Committee on lmmunization Practices
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A Variety of Barriers May Prevent Adult Vaccination™

In a June 2011 report, the NVAC defined different types of barriers to adult vaccination.

ff
OPERATIONAL
Coordination of vaccine activities,
reminders, and assessments
ENVIRONMENTAL

FINANCIAL

Access to health care services

Barriers
Knowledge about the need for to adult . . -
vaccination vaccination ¢ Costs associated with purcnasing

Time to vaccinate Vaccines
e \ariable and potentially inadequate
reimbursement to providers for

vaccines
* Potential patient out-of-pocket costs
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Employers Can Be a Point of Care for Vaccination Programs

Employers can play a role in increasing vaccination rates by':

PROMOTING

and offering vaccines
in places that are
convenient
and accessible.

OFFERING
on-site clinics with CONSIDERING
vaccination services vaccinations in broader
for family members employee population
of employees | health efforts
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Employers May Want To":

that are currently available to provide
vaccinations to employees

ASSESS THE IMPA JF DISEASES for which vaccines
are available
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Merck's Employee Prevention Campaign Focuses
on the Entire Individual

The Live It program is Merck's holistic approach to employee population health,
and was designed by and for Merck employees and their families.

Preventive Services - Emotional, Mental, and Financial Well-being

* Vaccination clinics
* SCrEENMgS

* Tobacco-free worksites
* Connections to safety

LIVEIT

In 2017, Merck was a gold winner in the Best Employers
for Healthy Lifestyles® Award in the US™
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Merck's Vaccination Initiatives

Merck provided educational opportunities to help bridge
employee knowledge gaps.”

Communicated to employees through:
' newsletters
» g-mails

on-site posters

senior leader sponsorship

* at-home mailers
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Merck On-site Health Clinics

Merck offers on-site clinics. These clinics are offered at 8 different locations,
each of which:

s fully staffed with:
Physician, registered nurse, and/or nurse practitioner
Has a primary focus on occupational health and wellness screenings
Provides year-round routine and travel vaccinations
Promotes and manages on-site vaccination campaigns

Health Service Clinic Locations

West Point, PA Riverside, P4 Rahway, NJ Kenilwaorth, MJ

Elkhorn, NE
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Durham, NC

Wilson, NC
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Merck Includes Adult Vaccination as a Pharmacy Benefit
for Employees

I, adult vaccinations were added to the pharmacy

benefit in addition to the medical benefit for Merck employees.
The pharmacy coverage for vaccines works similarly to the
coverage process for other prescriptions.

of expanding the vaccination program through the
pharmacy benefit was to enable field-based employees without
ready access to an on-site clinic to obtain appropriate vaccinations.
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Comprehensive Employee Population Health Campaigns
Can Increase Vaccine Accessibility™

Consider including all 3 components as described by the Department of Labor'’:

fi}

DISEASE
MANAGEMENT

Employers can improve vaccination rates by promoting vaccinations and making
them convenient and accessible, including offering on-site clinics.”

Dual coverage under medical and pharmacy benefits may make vaccination more
accessible for employees and their family members."”
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Key Strategies in Implementing a Vaccination Program

The National Business Group on Health has recommended several tips and techniques for
communicating with employees about preventive services, including adult vaccination.”

Personalize adult
vaccination
reminders

Engage the adult
vaccination
demographic

Develop positive,
action-oriented
campaigns

A Prominently
access Communicating pusatt;gljtu;rgj: T
to primary with employees vaccination

care providers
programs

Provide and

Use promaote
persqnal vaccination
stories Encourage clinics
adult for adults

vaccination
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Summary: Employers Can Play a Role in Improving
Vaccination Rates

and should consider including vaccination programs as part of their
employee population health initiatives.”

in places that are convenient and accessible to
employees and their family members.”

[ H BEI hﬁ,f |mp|emen1|ng r:umpu.henswe wellﬂess
pragram% 1hai |r1clude vaccination.'™!
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